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(Webcast Taping 7/20/09 @ 12 p.m.)
Supporting National Alcohol & Drug Addiction Recovery Month
Webcast Topic: 
Recovery in the Workplace: Treatment Benefits Both Employees and Employers 
Host:  
Ivette Torres, associate director for Consumer Affairs, Center for Substance Abuse Treatment (CSAT), Substance Abuse and Mental Health Services Administration (SAMHSA), U.S. Department of Health and Human Services (HHS)
Invited Panelists: 
Capt. Dana C. Archibald, Chairman, HIMS/FAA Advisory Board; Joseph P. Curran, Director, Business Development and Marketing, Livengrin Foundation; Ken Serviss, Executive Director, Allied Trades Assistance Program; Robert White, Director, Behavioral Health for the University of Maryland, Baltimore, Department of Psychiatry
Program Abstract: 
Of the 17.4 million current illicit drug users aged 18 or older in 2007, 13.1 million (75.3 percent) were employed either full or part time. Employers often play a critical role in an individual’s successful recovery from substance use disorders. It is important that employers promote healthy work environments while allowing individuals to get the support and treatment they need. This program will look at examples of companies investing in their employees, what it means to nurture a “drug-free workplace,” and what the recently passed Paul Wellstone and Pete Domenici Mental Health Parity and Addiction Act of 2008 means for employers.
Key Questions: 
How does substance abuse negatively impact employers?
What is the Wellstone Act and how will it impact employers?
How does the Americans with Disabilities Act protect employees with a substance use disorder?
What do employers stand to gain from providing treatment for their employees? 
How can a family member’s addiction negatively affect an employee’s performance at work?
Why is it important to ensure that an employee’s entire family has access to treatment?
How can one identify whether or not a coworker or employee has a substance use disorder?
What can one do if they are concerned about a coworker’s substance use?
Taping Location:
ICF Macro (CHM Division) Studio
11420 Rockville Pike, Rockville, MD 20852
Contact Jessica Fonoroff, 1–800–694–4747, ext 4936
Panelists should be at the studio at noon for pretaping instructions, 
sound checks, and staging. Light refreshments and lunch will be served afterwards.
Webcast Date: August 2, 2009
Event to be archived online at http://www.recoverymonth.gov
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